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SUBJECT: 2023 Public Works, Appraisers, and Courthouse 5 % COLA and $310.50 increase in 
County Contribution's, per employee, for benefits. 

FISCAL IMPACT: For 2023 the approximate fiscal impact will be: 

Public Works $94,000 in Salaries & $143,000 Benefits and for Appraisers & Courthouse 

$198,000 in Salaries & $281,000 in Benefits. 

BACKGROUND: The recommendations for 2023 are a 5% cost ofliving adjustment (COLA) as 

well as a benefit increase of $310.50, per employee. These recommendations are based on the 

availability of budgeted funds, market conditions and matching ofresolution 2022-250 for the 

County contribution increase for Non-Bargaining employees and Elected Officials. These 

considerations are based on the need to balance employee compensation in both wages and benefits 

contribution. 

COORDINATION: HR has worked with the County Administrator through the budget process 

to draft this recommendation. Salary matrices and fiscal impact numbers were prepared by Margot 

Wilder, HR and Ryan Brimacombe, Accounting Manager, who reviewed the resolution. 

RECOMMENDATION: HR and County Administration recommend the adoption of the 

resolution as presented. 
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